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1. Purpose
The purpose of this Environmental Health and Safety (EHS) Policy is to establish and maintain a safe and environmentally responsible workplace at U S Spring & Stamping. Our commitment to health, safety, and the environment ensures that our employees, contractors, customers, and the surrounding community are protected from potential hazards associated with our operations.
2. Policy Statement
At USSP we are committed to creating and maintaining a work environment where environmental sustainability, health, and safety are top priorities. We will comply with all applicable local, state, and federal laws, regulations, and industry standards, and continuously seek to improve our safety performance and reduce our environmental impact.
3. Commitment to Safety and Health
· Employee Health and Well-being: We will provide a safe workplace that promotes the physical and mental health of all employees. This includes proper training, safety equipment, and ergonomics to prevent injuries.
· Safety Procedures: We will implement strict safety procedures for all operational processes, including machine safety, electrical safety, and material handling. Safety protocols will be regularly reviewed and updated to address emerging risks.
· Accident Prevention: We will conduct regular safety inspections, risk assessments, and audits to identify potential hazards and take proactive steps to eliminate or minimize risks. All accidents, injuries, and near-misses will be reported, investigated, and corrective actions will be taken.
· Training and Awareness: All employees will undergo regular safety training, including emergency response, safe equipment operation, and the proper use of personal protective equipment (PPE). We will foster a culture of safety through ongoing awareness programs.
4. Commitment to Environmental Responsibility
· Resource Efficiency: We are committed to minimizing resource consumption, including water, energy, and raw materials, to reduce our environmental footprint. We will seek opportunities for sustainable manufacturing practices, recycling, and waste reduction.
· Waste Management: We will ensure that all hazardous materials are properly stored, handled, and disposed of according to regulatory requirements. Non-hazardous waste will be recycled whenever possible, and we will aim to minimize waste generation in all areas of production.
· Pollution Prevention: We will implement procedures to reduce air, water, and soil pollution caused by manufacturing activities. Our operations will be designed to meet or exceed local environmental standards and regulations.
· Sustainable Practices: We will continually evaluate and adopt sustainable manufacturing technologies that reduce our environmental impact, including the use of environmentally friendly materials and energy-efficient equipment.
5. Employee Involvement and Responsibility
· Every employee, from top management to production workers, is responsible for following all health, safety, and environmental procedures and practices.
· Employees are encouraged to report hazards, unsafe practices, or environmental concerns immediately to their supervisor or the designated safety officer.
· Management will provide regular communication on EHS goals and achievements to engage employees in continuous improvement efforts.
6. Compliance and Continuous Improvement
· U SS Spring is committed to full compliance with all relevant environmental, health, and safety laws, regulations, and industry standards.
· We will regularly assess and review our environmental and safety performance, identify areas for improvement, and set measurable goals for continuous improvement.
· USSP will actively participate in industry best practices, audits, and certifications to maintain high standards of safety and environmental responsibility.
7. Emergency Response and Preparedness
· U S Spring will have clearly defined emergency procedures in place to address incidents such as fires, spills, and workplace accidents. Employees will receive training on how to respond to emergencies effectively.
· Emergency equipment such as first aid kits, fire extinguishers, and spill containment materials will be readily available and maintained in good working order.
8. Monitoring and Review
· EHS performance will be monitored on an ongoing basis, and regular reviews of this policy will be conducted to ensure its effectiveness.
· Management will ensure that adequate resources are provided for the implementation of this policy, including personnel, training, and equipment.
9. Policy Communication
This policy will be communicated to all employees and contractors, and it will be made available on the company’s intranet or posted in prominent locations within the workplace.
10. Responsibility and Accountability
The overall responsibility for the implementation and enforcement of this policy lies with the company's leadership team, with direct oversight provided by the designated EHS officer. Managers and supervisors are responsible for ensuring that all employees adhere to safety and environmental procedures in their areas of responsibility.
11. Conclusion
At U S Spring, we are dedicated to fostering a safe and environmentally responsible work environment. By integrating health, safety, and environmental principles into our day-to-day operations, we aim to protect our people, our resources, and the communities in which we operate.
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